LIBERTY UNION HIGH SCHOOL DISTRICT

CLASSIFIED MANAGEMENT AND CONFIDENTIAL

2021-2022

POSITION DAYS | 1] 1 \Y \% Vi Vil X
Director of Facilities * 260 125,902 129,050 132,277 135,586 138,977 142,453 146,341 149,667
Construction Manager ! 260 94,672 98,176 101,809 105,576 109,482 113,533 117,734 122,090
Supervisor Maintenance/Operations !
Director of Transportation 2 260 87,467 90,705 94,058 97,585 101,148 104,893 108,772 112,796
Network Manager !

inator, Adult E i 2
Coordinator, Adult Education 60 83,616 86,854 90,210 93,688 97,208 101,041 104,923 108,947
Intervention Specialist Coordinator 210
Executive Secretary2 260
Supervisor Food Service 1 260 78,320 81,051 83,879 86,811 89,852 93,007 96,278 99,669
Student Wellness Manager 2 200
Transportation Supervisor 260 73,712 76,440 79,270 82,202 85,242 88,396 91,668 95,059
Occupational Therapist 217
Fiscal Coordinator
Personnel Analyst 260 68,568 71,104 73,735 76,463 79,293 82,225 85,269 88,424
Network /Coordinator *
Administrative Secretary 260 63,745 66,280 68,912 71,639 74,469 77,401 80,446 83,600

! Monthly travel stipend of $75

2 Monthly travel stipend of $50

FRINGE BENEFITS:

PLACEMENT:

Effective: July 1, 2021 Board Approved :

A comprehensive professional growth program. $800 per year is available pending approval of the supervior and the
superintendent for workshops, conferences, and classes taken for professional growth. Employees who accrue vacation

and choose not to use the $800 may accrue two additional vacation days in lieu of the professional growth. District paid
medical premium equal to the association with the higher cap. Full payment for family dental insurance. Full payment of

family vision plan (exam and lenses every 12 months, frames every 24 months). Full payment for $50,000 term life insurance

Those employees not desiring medical insurance have a cash option equal to the higher of the employee associations.

The district will pay retirees in accordance with Article 8 of the CSEA Contract; $400.00/month towards medical insurance
premiums from age 60 to 65 and shall not extend pass the 65th birthday. To qualify for the payment, retirees must have a

minimum of ten (10) years of service with the Liberty Union High School District. The employees on this salary schedule
who have a 260 day work year, earn twenty (20) days vacation each fiscal year.

After initial placement of this salary schedule, employees progress on the salary schedule on an annual basis.
Classified Management/Confidential will receive longevity pay as outlined in the CSEA Contract.

10 Years of completed service $190.00 per month, 15 years of completed service $240.00 per month
20 years of completed service $340.00 per month, 25 years of completed service $390.00 per month



